Why surveying?
Surveying is the technique, profession, art
and science of determining the terrestrial or
three-dimensional positions of points and the distances and angles between them.
Some technicians work outside, operating instruments and assisting licensed surveyors by taking measurements in the field. Other technicians
work in an office processing those measurements
and putting them into CAD drawings, reports, and
other projects. Some technicians do both.
Surveyors and mapping technicians do their
work using the latest high-tech tools, like drones
and lasers.

Use the latest equipme
nt!

Surveyor & Mapping Technician
Training Program

Contact IPLSA at
apprentice@iplsa.org
for more information.

Do you....?

What’s the 411?

. . . want to work outside?

• Two-year program

. . . enjoy using the latest technology and math skills?

• Optional one-week boot camp that kicks off in

. . . want to earn money while you train?
. . . want to follow in the footsteps of George
Washington, Thomas Jefferson, Abraham Lincoln
and Lewis & Clark?
surveyors!

They were all

You might have a future in land surveying! The
Illinois Professional Land Surveyors Association
(IPLSA), in partnership with Parkland College in
Champaign, IL, has developed an apprenticeship
program to train the next generation of surveyor
and mapping technicians.

early June
• After boot camp, you will begin working

full time with your employer.

What Happens Next?
Once you are accepted into the program,
your training is paid for by your employer.
Apprentices have the option of continuing
their education, and may opt to convert their
training to college credit toward a four-year
degree in land surveying.

While working, your training will continue
with a series of online and in-person labs taught
by Parkland College.

The average salary for a Professional Land
Surveyor in Illinois was $91,000 per year in 2017!

This is an “earn and learn” model, meaning
you will receive a paycheck from day one. First
year apprentices will earn a minimum of $15.00
per hour. Upon completion of the two-year training,
pay increases to a minimum of $17.00 per hour.

If you leave the program after the 90-day
probationary period, you may be responsible
for expenses your employer paid on your behalf
(excluding salary).

In addition to the boot camp, there are 13
weekend training classes. The remainder of the
training will be provided online and on-the-job.

There is a 90-day, no penalty probationary period.

If you leave your sponsoring employer
before completing your agreed-to time period
after training, you may be required to reimburse
a portion of the costs associated with your
training program.

