How does it work?
• This is a two-year program that kicks off with
an optional one-week bootcamp in early June.
• The program consists of a series of related
training classes taught by Parkland College through
a combination of online and in-person labs. Your apprentice does not need any surveying experience.
• Apprentices receive a paycheck on day one.
Employers are required to pay first-year apprentices
a minimum of $15.00 per hour. Upon completion of
the two-year training, pay increases to a minimum
of $17.00 per hour.
• There is a 90-day, no penalty probationary period.

Surveyor & Mapping Technician
Training Program

Employer Edition
Contact IPLSA at
apprentice@iplsa.org
for more information.

Program Perks

Background
Do you need assistance recruiting and training
survey technicians?
The Illinois Professional Land Surveyors Association (IPLSA), in partnership with Parkland College
in Champaign, IL, has developed an apprenticeship
program to train the next generation of survey technicians.
Apprenticeships are a proven solution for businesses to recruit, train, and retain highly skilled workers.

Financial Commitment
• Tuition for the program is expected to cost
$3,000 over the course of two years. The boot
camp is anticipated to cost an additional $1,500,
plus the option to include travel expenses for your
apprentice.
• An employer who is fully committed to
paying an apprentice for all hours necessary to
complete the two-year program (both on-the-job
training and classroom training) can expect the
apprentice to be approximately 80%-85% billable
during the program.

Tax Credits
• The Illinois Department of Commerce and
Economic Opportunity is offering a tax credit of
up to $3,000 per calendar year, per apprentice to
employers who participate in a USDOL-approved
apprenticeship program for qualified educational
expenses.
• If employers or apprentices are in an
under-served area, the employer is eligible for an
additional $1,500 in tax credits.
• Qualified educational expenses include
tuition, book fees, and lab fees at the school or
community college in which the apprentice is
enrolled during the regular school year.
• Tax credits are capped at $5 million annually
and employers must be preapproved by DCEO in
order to receive the credit.

• This is a US Department of Labor Registered
Apprenticeship. It combines on-the-job learning
with related classroom instruction.
• It is an employer-driven program that
increases an apprentice’s skill level and wages by
using an “earn and learn” model
• Technicians will continue to be an employee
for a period of time agreed upon by the employer
and apprentice.
• Once the program has been completed,
it is anticipated that the apprentice will have the
competency to pass the CST Level I or Level II examination.
• Apprentices will also have the option of
converting completed courses into college credit.
• Apprenticeships are not exclusive to labor
unions. IPLSA worked diligently with the USDOL
to develop a training program that has been
recognized by the Federal Government.

